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Performance Type: 3-4 actor multimedia theatre presentation 

Topic: Racism and microaggressions 

Duration: 60-90 minutes, including active interventions after scripted play 

Audience Size: Maximum of 100 students 

Age Group: Years 7 to 12 

Content Warning: Contains strong language and themes of racism 

 

Synopsis 

Steve and Shumaila are young Australians, both trying to get through normal days. No Offence commences with a 

ten-minute screening of a film based on the real experiences of Australian students, exploring how people of 

culturally and linguistically diverse backgrounds can experience racism, bullying, and microaggressions (both 

accidental and explicit).  

 

The Youth Choices team facilitate interactive discussion, role play, and redirected scenarios that encourage 

students to examine diverse perspectives. Students explore the impact of negative responses and behaviours on 

personal identities, develop empathy and appreciation of cultural diversity, and support them to find appropriate 

ways of being upstanding bystanders, taking steps towards becoming anti-racist and developing more equitable 

communities. 

Concepts Addressed 

• Racism, racial profiling, and microaggressions 

• Bullying 

• Cultural diversity 

• Empathy 

• Ethical behaviour and responsibility, care and compassion for self and others 

• Understanding, tolerance, and inclusion 
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Section 1 should be used prior to the performance. These activities are designed to introduce students to the 

concepts explored in the play to support their engagement with the performance.  

 

Section 2 is to be used on the day of the performance, reminding students of key topics and giving them an outline 

of how the performance will run, focusing them for the interaction with the performers. 

 

Section 3 is designed as a set of activities to extend the learning after watching the performance. These activities 

support the learning generated in the performance and solidify student’s understanding of the topics.  

 

 

 

Constable Care Foundation invites schools to participate in pre- and post surveys to determine the impact that our 

incursion has had on students’ knowledge, attitude and behavioural intent. If you would like to participate in this simple, 

completely anonymous in-class evaluation process, please contact us at education@constablecare.com.au and we will 

send you the materials. 
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Subject Outcome Activities 

Civics & Citizenship 

Different perspectives about Australia’s national identity, including 

Aboriginal and Torres Strait Islander perspectives and what it means to 

be Australian (ACHCK066). 

1, 2, 3 

EA 1, 2 

The impact of societal and cultural influences on personal identity and 

health behaviour, such as: how diversity and gender are represented in 

the media; & differing cultural beliefs and practices surrounding 

transition to adulthood (ACPPS089) 

1, 2, 3 

EA 1, 2 

Health & Physical 

Education 

(Years 7 & 8) 

Strategies for managing the changing nature of peer and family 

relationships (ACPPS071).  

1, 2, 3 

EA 1 

Communication techniques to persuade someone to seek help 

(ACPPS072). 
1, 2, 3 

Skills and strategies to promote physical and mental health, safety and 

wellbeing in various environments, such as: assertive responses; stress 

management; refusal skills; contingency plans; online environments & 

making informed choices (ACPPS073) 

1, 2, 3 

EA 2 

The impact bullying and harassment can have on relationships, including 

online relationships, and the health and wellbeing of themselves and 

others (ACPPS074). 

1, 2 

EA 1, 2 

Personal, social and cultural factors influencing emotional responses and 

behaviour, such as: prior experience; norms and expectations; & personal 

beliefs and attitudes (ACPPS075) 

3 

EA 1, 2 

Sources of health information that can support people who are going 

through a challenging time (ACPPS076) 
1, 2, 3 

Benefits to individuals and communities of valuing diversity and 

promoting inclusivity, such as: respecting diversity; exploring how the 

traditions, foods and practices of different cultures enhance the 

wellbeing of the community; challenging racism, homophobia, sexism 

and disability discrimination; & researching how stereotypes and 

prejudices have been challenged in various contexts (ACPPS078; 

ACPPS079) 

3 

EA 1, 2 

Health & Physical 

Education 

(Years 9 & 10) 

Describe how respect, empathy, and valuing diversity can positively 

influence relationships (ACPPS037) 

1, 2, 3 

EA 1, 2 

Examine how identities are influenced by people and places (ACPPS051) 1, 2, 3, EA 1, 2 

Practise skills to establish and manage relationships (ACPPS055) 1, 2 

Recognise how media and important people in the community influence 

personal attitudes, beliefs, decisions and behaviours (ACPPS057) 

3 

EA 1, 2 

The impact of societal and cultural influences on personal identity and 

health behaviour, such as: how diversity and gender are represented in 

the media; & differing cultural beliefs and practices surrounding 

transition to adulthood (ACPPS089).  

1, 2, 3 

EA 1, 2 

Skills and strategies to promote respectful relationships, such as: 

appropriate emotional responses in a variety of situations; taking action 

if a relationship is not respectful; & appropriate bystander behaviour in 

physical and online interactions (ACPPS093) 

1, 2, 3 

EA 1, 2 

Effects of emotional responses on relationships, such as: extreme 

emotions impacting on situations or relationships; & the consequences 

of not recognising emotions of others (ACPPS094) 

1, 2, 3 

EA 1, 2 
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Health campaigns and/or community-based activities designed to raise 

awareness, influence attitudes, promote healthy behaviours and increase 

connection to the community (ACPPS096; ACPPS097). 

1, 2, 3 

HASS 

Work in groups to generate responses to issues and challenges 

(ACHASSI102) 

1, 2, 3 

EA 1, 2 

Present ideas, findings, viewpoints and conclusions in a range of texts 

and modes 
1, 2 

English 

(Years 7 & 8) 

Explore the ways that ideas and viewpoints in literary texts drawn from 

different historical, social and cultural contexts may reflect or challenge 

the values of individuals and groups (ACELT1626).  

1 

Understand and explain how combinations of words and images in texts 

are used to represent particular groups in society, and how texts position 

readers in relation to those groups (ACELT1628).  

2, 3 

Recognise and explain differing viewpoints about the world, cultures, 

individual people and concerns represented in texts (ACELT1807). 

1, 2, 3 

EA 1, 2 

English 

(Years 9 & 10) 

Different perspectives about Australia’s national identity, including 

Aboriginal and Torres Strait Islander perspectives and what it means to 

be Australian (ACHCK066). 

1 

EA 1, 2 

Evaluate the social, moral and ethical positions represented in texts 

(ACELT1812). 

2, 3 

EA 2 

Recognise and explain differing viewpoints about the world, cultures, 

individual people and concerns represented in texts (ACELT1807). 

1, 2, 3 

EA 1, 2 

Identify, explain and discuss how narrative viewpoint, structure, 

characterisation and devices including analogy and satire shape different 

interpretations and responses to a text (ACELT1642). 

1, 2, 3 

EA 1, 2 

General Capabilities: 

Ethical Understanding 

Exploring values, rights and responsibilities 1, 2, 3 EA 1, 2 

Reasoning in decision-making and actions 1, 2, 3 EA 1, 2 

Reflecting on thinking and processes 1, 2, 3 EA 1, 2 

General Capabilities: 

Critical & Creative Thinking 

Inquiring – identifying, exploring and organising information and ideas 1, 2, 3 EA 1, 2 

Generating ideas, possibilities and actions 1, 2, 3 EA 1, 2 
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Use the following Key Concepts and accompanying definitions to assess your students’ existing knowledge and 

understanding of the themes in this incursion. The pre-incursion activities below provide suggestions of how to 

explore these themes both in the classroom and at home. 

Racism Racial Profiling 

Prejudice or antagonism by an individual, group or 

organisation towards a person or people on the basis of 

their ethnic or cultural background. A racist theory is one 

which promotes the belief that people of different 

ethnic or cultural backgrounds have distinct 

characteristics, abilities or qualities, in order to rank 

them as inferior or superior to another. 

Using a person or group’s ethnic or cultural background 

as grounds for suspecting them of committing an 

offense. Racial profiling might single out an individual 

based on stereotypical assumptions or beliefs about the 

characteristics of their ethnic or cultural background, 

skin colour, religion, etc. 

Microaggressions Bullying 

Microaggressions can appear as insults or verbal abuse, 

insensitive comments stemming from internal bias, 

environmental indignities (such as a town in which 

buildings are named solely after people of one racial 

background), or non-verbal behavioural communicating 

hostile or negative attitudes towards a culturally 

marginalised person or group. These instances are brief 

and commonplace, often occurring daily and can be 

either intentional or unintentional, depending on the 

conscious bias of the offender. 

An ongoing, repeated and intentional attempt to harm, 

intimidate or coerce somebody else. Bullying can be 

verbal, physical, emotional, social or sexual and can 

happen anywhere; at home, school, online or outside. 

Bullying is never OK and can cause real harm, whether 

physical or psychological, to the target. 

Cultural Diversity Empathy 

Put simply, cultural diversity is the term for a society in 

which a number of cultural groups live in harmony with 

each other. A place where a mix of people, from 

different backgrounds, ethnicities, religions and 

languages recognise and respect each other’s 

contribution and understands the power of an inclusive, 

empowering culture. 

The ability to understand and respect another person or 

group’s point of view or feelings. 
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Key Questions 

• What is our relationship with, and experiences of, privilege?  

• What defines us? How can our definitions challenge stereotypes?  

• How have opinions around multiculturalism in Australia changed throughout history? 

 

Learning Outcomes 

Students will: 

• Understand the concept of privilege 

• Identify privileges of some cultural groups 

• Understand that not everyone has access to the same privileges 

Set Up 

You will need:  

• Two sets of coloured pencils & some lead pencils 

• Paper  

• Three tables for three groups of students  

• Word Challenge [Appendix 1] 

Instructions 

1. Divide students into 3 groups and explain that you have a challenge for them to complete. The group to 

complete the challenge in the fastest time will win a reward for their whole group (you could relate the 

reward to the school’s reward system). The challenge is to draw a complete rainbow, with accurate colours. 

Groups A and B receive the relevant coloured pencils, while group C receives a lead pencil.  

2. Give group A their instructions in English [Appendix 1], along with the materials necessary to complete the 

challenge.  

3. Give group B their instructions in Spanish or Mandarin [Appendix 1], along with the necessary materials.  

4. Give group C a lead pencil and their instructions in English. 

5. Start the activity, encouraging all groups to begin the challenge.   

6. Discuss the challenge and relate students’ experiences, thoughts and ideas to the concept of privilege and 

fairness.  
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Discussion 

• Discussion question: What privileges do we come across in everyday life that might affect different groups of 

people?  

• Consider the cultural diversity of your local area, school or city and the range of cultural backgrounds 

represented.  

• Identify areas of privilege, for themselves or others.  

• Encourage students to consider how groups that do not have these privileges may feel.  

• Discussion question: Can you think of any ways that this imbalance could be addressed?  

• In groups of 3-4, students generate solutions. These could be in the form of design, changes to national 

policy, or a social change.  
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Youth Choices incursions are based on a Forum Theatre style. The session will run for up to 90 minutes, depending 

on what has been arranged. The first 15 minutes of the session will involve the screening of the short film, No Offence, 

exploring the complexity and prevalence of issues surrounding racism and bullying. The film will then act as a catalyst 

for an in-depth and interactive discussion, led by our session facilitator and supported by our cast members. Students 

will be encouraged to explore key themes from the session to create an on-the-spot response using Forum Theatre 

techniques. 

 

At the end of the session the facilitator will summarize the key concepts explored and encourage students to continue 

to research and understand how these issues play out in people’s lives and seek appropriate professional help if they 

are struggling with any issues related to racism. 

  

What is Forum Theatre? 

Forum Theatre is a style of theatre developed in Brazil by Augusto Boal through his form of Theatre of the Oppressed. 

It is an interactive style of theatre that revolves around the audience participating in discussion about the choices 

the characters make and providing new options to create alternate outcomes. 

What is Forum Theatre Aiming to Do? 

Forum Theatre does NOT aim to give answers and solutions; rather it creates a platform for viewers to build solutions. 

Driven by the needs and demands of its audience, it is a flexible and ever-changing method that reflects the responses 

of the people who engage with it. 

How Does a Short Film Work in a Forum Theatre Session? 

The short film will run for 15 minutes, which is then followed by an interactive discussion, exploring the complexity 

and consequences of racism amongst young people today. The team facilitates the discussion and creates the chance 

for the audience to engage in debate, explore their ideas related to these issues within their community and even get 

up on stage to act their own suggestions out.  
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Learning Outcomes 

Students will: 

• Understand the concept of stereotyping 

• Understand that stereotypes are not accurate descriptions or definitions 

• Able to discuss the negative impacts of racial profiling on individuals and the wellbeing of diverse 

communities 

Instructions 

1. As a class discuss students’ understanding of, and experiences with, stereotypes. Teachers may choose to 

share some recent examples of racial profiling around the world to support this discussion.  

2. If appropriate, invite students to share how they have been stereotyped.  

3. Students draw a small cartoon of themselves in the middle of a sheet of paper, or represent themselves in 

the centre of their screen.  

4. Around their cartoon students add speech bubbles containing some of the stereotypes they might have come 

into contact with.  

5. In each stereotype bubble (in brighter, bolder colours) students add adjectives or phrases that describe them 

as they are, effectively ‘overshadowing the stereotypes’. For example, if the stereotype is ‘lazy’, an accurate 

description of the student might actually be ‘motivated’ or ‘lots of hobbies’.  

6. Relate this activity to the concept of racial profiling. Encourage a discussion around the negative impacts of 

racial profiling and how it might affect an individual and wider society.  

 

Activity & Discussion 

• In teams of 4, using their characterisation from the introduction, students work together to design a shield or 

team shirt which represents all team members’ backgrounds and personalities proudly and fairly.  

• Students should cooperate to find colours, emblems, symbols, size and shapes to include that will represent 

all team members, rather than favouring one idea.  

• Teachers encourage students to ask questions of each other to fully understand their teammates’ identities 

throughout this activity.  

• Encourage a discussion around what the world might look, sound and feel like if racial profiling did not exist 

and if everybody made an effort to represent each other fairly, as they have done today.  

• Display the team shields or shirt designs in your classroom for further discussion.  
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Learning Outcomes 

Students will: 

• Understand the concept of multiculturalism 

• See how diverse and multicultural their community is 

Instructions 

1. Ask students to discuss different businesses in their community and the cultural background of those that 

run them. 

2. Identify the various differences that are raised: ethnicity, language, food, gender identity, etc. List these on 

the board 

3. Facilitate a discussion.  

Discussion 

The discussion focuses on multiculturalism, and differences and similarities more broadly. Some possible questions:  

1. What is culture? Cultural identity? Ethnicity? 

2. What are our differences? What similarities do we share? 

3. Why is cultural diversity important in a community? 

4. What are some ways we feel different and how can we celebrate these differences in our community? 

5. How can a person feel a sense of belonging? 

6. As a class, discuss the benefits of having different kinds of people in a class community. What would be the 

disadvantages if everyone in the class were the same? Why do you think difference is important? 
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画彩虹
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Racism. It stops with me.  www.itstopswithme.humanrights.gov.au   

All Together Now  www.alltogethernow.org.au  (02) 92113404  

Australians Against Racism  www.australiansagainstracism.org   

Teaching Tolerance  www.tolerance.org/professional-development   

Kids Help Line  www.kidshelp.com.au  1800 55 1800  

Lifeline  www.lifeline.org.au  13 11 14  

Mensline  www.mensline.org.au  1300 78 99 78  

Beyond Blue  www.beyondblue.org.au  1300 22 4636  

Mental Health First Aid  www.mhfa.com.au  (03) 9079 0200  

Black Dog Institute  www.blackdoginstitute.org.au  (02) 9382 4530  

Department of Education WA – School Response and Planning Guidelines for 

Students with Suicidal Behaviour and Non-Suicidal Self-injury 

bit.ly/3tzY8QH  

 

  

http://www.itstopswithme.humanrights.gov.au/
http://www.alltogethernow.org.au/
http://www.australiansagainstracism.org/
http://www.tolerance.org/professional-development
http://www.kidshelp.com.au/
http://www.lifeline.org.au/
http://www.mensline.org.au/
http://www.beyondblue.org.au/
http://www.mhfa.com.au/
http://www.blackdoginstitute.org.au/
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48 Sixth Avenue 

Maylands WA 6051 

 

(08) 9272 0000 


